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Our Study

Cyber racism is defined as the eletronic and digital communication by groups or individuals

which seeks to denigrate and discriminate against individuals based on their race and

ethnicity (Bluic et al., 2018).

What is the perceived prevalence of cyber racism on CESNET?

Are there race & gender differecnes in the perception and impact of cyber racism?

What impact does direct and vicarious exposure to cyber racism have on affective

experiences & perceived inclusion?

The following questions were answered:



Key Terms

Direct cyber racism: Experiencing cyber racism towards oneself.

Vicarious cyber racism: Witnessing cyber racism towards someone else.

Color-blind attitudes: Beliefs that promote an unawareness of systemic racism.

Positive emotional experience: Energetic and pleasurable emotions.

Negative emotional experience: Distressing and unpleasurable emotions.

Belonging: The strength & positivity of one's group connectedness.

Authenticity: The degree to which one is encouraged & able to be their true self.
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Perceived Prevalence of Cyber Racism on CESNET
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16.8% of participants reported

direct cyber racism. 

81.2% reported vicarious cyber

racism.

Black people were perceived

as targets by 78.2% of

participants.



Race Differences

BIPOC participants perceived vicarious cyber racism more than White participants (t =

4.62, d = .99).

No differences were found in positive and negative emotional experience, belonging, or

inclusion.

In comparing White and BIPOC* participants:

*BIPOC entails all who did not identify as White due to low participation across each race

category. "BIPOC" is not a monolithic group.



Gender Differences

Cisgender men reported more direct exposure to cyber racism than cisgender women (t

= 3.91,  p < .001, d = .86).

Cisgender women and transgender/gender expansive participants scored lower in:

Color-blind racial attitudes (t = 5.52, p < .001, d = 1.28)

Positive emotional experience (t = 2.68, p < .01, d = .65)

Belonging (t = 1.99, p < .05, d = .47)

Comparing cisgender men to cisgender women and transgender/gender expansive

participants:

*Statistics shown reflect a comparison between cisgender men and women for the sake of

parsimony



The Impact of Cyber Racism

Higher positive emotional experience (t = 3.41, p < .001, d = .91)

Higher color-blind attitudes (t = 3.58, p < .01, d = 1.17)

Lower positive emotional experience (t = 2.89, p < .01, d = .74)

Lower color-blind attitudes (t = 5.08, p < .001, d = 1.29)

Comparing those who reported direct exposure to those who did not:

Comparing those who reported vicarious exposure to those who did not:

Interpretation: Those indicating direct exposure had higher color-blind attitudes that may

have impacted their ability to accurately perceive cyber racism. This may have resulted in

less of an impact on positive affect. The opposite was seen for reporting vicarious exposure.



The Impact of Cyber Racism

Positively predicted by direct exposure (β = .25, p < .05) 

Positively predicted by color-blind attitudes (β = .22, p < .05)

Positively predicted by vicarious exposure (β = .22, p < .05)

Positive emotional experience: 

Negative emotional experience: 

Interpretation: Vicarious exposure to cyber racism was related to greater negative emotional

experience. Color-blind attitudes may lessen the impact of cyber racism on positive

emotional experience.



The Impact of Cyber Racism

Positively predicted by positive affect (β =.53, p < .01)

Negatively predicted by negative affect (β = -.27, p < .01) 

Positively predicted by positive affect (β = .42, p < .01)

Negatively predicted by negative affect (β = -.30, p < .01) 

Negatively predicted by vicarious cyber racism (β = -.23, p < .05)

Belonging:

Authenticity:

Interpretation: Emotional experiences had the strongest relationship with a sense of inclusion

on CESNET. Vicarious cyber racism may lower sense of inclusion.



Key Takeaways
Direct experience of cyber racism was uncommon, but when it happens, it is widely

perceived.

Vicarious cyber racism is related to increased negative emotional experience and a

lower sense of inclusion on CESNET.

Color-blindness may have increased the likelihood that some participants perceived

themselves to be targets of cyber racism.

Color-blindness may have facilitated greater positive emotional experience due to a

lack of awareness of systemic racism.

Gender may play a role emotional experiences and perceived inclusion on CESNET with

cisgender men being impacted the least.
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